Employment Opportunity
Director of Ethical Leadership Training

Position type: Full time, exempt

Reports to: CEO

Location: Hybrid: New York and Virtual

Hours: 40 hours/week, generally normal business hours

Some evenings and weekends as required
Note: this position requires domestic and international travel

The Director of Ethical Leadership Training is responsible for directing FASPE’s Ethical
Leadership Training program in concert with the CEO.

About FASPE:

Launched in 2010, FASPE (Fellowships at Auschwitz for the Study of Professional Ethics)
trains professional school students and practicing professionals in ethical leadership
using a unique historical lens—beginning with the professionals who designed, enabled
and executed the policies of Nazi Germany. FASPE studies these perpetrators as a lens
into the power and role of professionals, to ask the basic questions of how and why
professionals abandon their ethical guideposts; and to create a compelling context for
the study of professional responsibility today.

Each year, FASPE awards 80—-90 two-week Fellowships to Germany and Poland for
graduate students and early-career professionals in Business, the Clergy, Design &
Technology, Journalism, Law, and Medicine. FASPE engages actively with its community
of over 900 alumni as they increasingly take on leadership positions in their practices.

Through its public voice and education programs, FASPE also provides a variety of
platforms to convene difficult conversations about contemporary ethics.

Ethical Leadership Training: FASPE presents ethical leadership training workshops to
global companies across platforms and sectors, including law firms, consulting firms,
media companies, big pharma, large tech, and others. The workshops foster
conversations and training that our clients believe are ever-increasing in importance but
often do not occur in the normal course. FASPE creates those opportunities and
frameworks for discussion. Workshops occur on the premises of the clients—
throughout North America and Europe.

ELT is fundamental to FASPE’s mission, it is now an important revenue source for FASPE,
it is in demand, and it is growing. This is an opportunity to be on the ground floor of a
unique offering with enormous potential for growth financially and in terms of act.


David Goldman
I had thought that a testimonial would be nice? Too long already?

Mia Garcia
Already too long. 


The Opportunity:

FASPE is growing with increasing resonance as reflected in the power of its curriculum,
its recognition in the top professional schools throughout North America, the demand
for the ELT approach to practical ethics across major global enterprises. FASPE responds
to a recognized need for ethical leadership across professions, across sectors.

The ELT leadership opportunity is based on a foundation of a core group of powerful
and repeat ELT clients and a recognized and effective curriculum.

The ELT Director of Development will have the opportunity to build on the
existing staff, to create a team to match the FASPE vision.

The Position:

The Director of ELT reports to the Chief Executive Officer and is a leadership role that
drives the continuing design, operation, and expansion of ELT.

Core Responsibilities:

e With the Board and CEO, lead the strategic design of ELT to establish the long-
term vision and tactics for execution and the scaling of ELT’s operations.

e Participate with those responsible for FASPE curriculum in the design of the
curriculum and pedagogy applicable to ELT.

e Lead all aspects of the operations of ELT.

e Through a transition process from the CEO, ultimately manage existing
relationships with ELT clients as well as the identification, solicitation, and
cultivation of new opportunities.

e Participate in, and ultimately lead, the presentation of ELT workshops.
Qualifications:

Education:

e A Bachelor’s degree is required.

e An advanced degree in a profession (e.g., MBA, JD, MD, Journalism masters, etc.)
and/or experience in the practice of a profession are strongly preferred.

Experience and Skills:

e A minimum of 8 years of increasing business experience with a professional
services firm preferred. Internal corporate training or project management
experience within a large-scale enterprise is a plus.

e Previous experience and/or understanding of the sales and service components
required in consulting.

e Highly proficient in working in a team environment, including leading and
facilitating a team to deliver.



e Highly organized and meticulous; prior project management experience
preferred.

e Exceptional interpersonal, networking, and oral and written communication skills
are required.

Compensation:

Compensation for the Director of ELT includes a competitive base annual salary of
$110,000 to $125,000 (commensurate with experience), with bonus based on
performance and growth of the service line, and an excellent package of employee
benefits.

To Apply:

Interested applicants should send a resume/CV and statement of interest to the
attention of Dr. Karissa Thacker at hr@faspe-ethics.org. No phone calls or snail mail

please. Not all applicants will be contacted. This position is open on a rolling basis until
filled.

FASPE is a non-faith based 501(c)(3) organization and an equal employment employer.
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